
The successful candidate will:
• Have 5 years or more of relevant experience 
• Have a Master’s and/or Bachelor’s Degree level 

qualification (preferred)
• Demonstrate knowledge of UK Employment law 

(preferred)
• Have the authority to act as a trusted advisor, and 

the ability to coach and counsel at all levels
• Be adaptable and flexible
• Have great attention to detail and be extremely 

organised

• Demonstrate experience in a similar or related 
client-focused business 

• Be used to working and influencing at Board level
• Be used to working within a larger Group and able 

to make the most of that relationship
• Have experience taking businesses through change 

including recommending and implementing new 
processes

• Be an ideas person, looking to create new best 
practice

WHAT THE ROLE WILL INVOLVE

Based in fabulous offices in central London, Finsbury is an agile, client-focused communication and reputation
consultancy operating in many of the main financial centres around the world. To help us grow in London we are
looking for a People Director to guide us as we grow our business and cement our reputation as the best place to
grow a career. The role will also provide support to our offices in the Middle East and Asia. You’ll have the support
of our Partner People Group, who champion different aspects of the Employee Experience at Finsbury, and are
looking for expert guidance to make Finsbury the very best it can be. We are focusing on our EVP and have been
putting in place a refreshed approach to talent and development. It’s an exciting time to join in this role because
there is ample scope to influence how it’s done, and a refreshing lack of bureaucracy when it comes to making
changes. We are increasingly embracing flexibility and would be happy to discuss optimal working arrangements.

HUMAN RESOURCES – PEOPLE DIRECTOR

SUCCESSFUL CANDIDATES WILL DEMONSTRATE

• Provide leadership and support to the company in 
the delivery of its strategy through the design and 
provision of appropriate People strategies and high 
quality policies, systems and processes, 

• Develop and partner with the People Group to 
make meaningful change, fast

• Develop, implement and ensure compliance with 
best practice in all people-related matters

• Develop and revise appropriate incentive schemes 
to ensure we retain and effectively reward 
employees whilst driving required commercial 
performance from the company

• Work in collaboration with senior leadership to 
develop a high-performance environment, ensuring 
the delivery of effective appraisal processes and 
associated programmes and initiatives to support 
the enhancement of staff performance, leadership 
and management capabilities

• Lead and collaborate on the design and 
implementation of an integrated talent management 
strategy, succession planning and career 
development programmes

• Provide proactive expert advice on the 
organisational development of the business

“We rely on the very best talent choosing Finsbury to grow their careers, so we’re looking for experience 
of innovative ways to build our Employer Brand and attract and develop talent. We’re looking for a 
people person who can help our colleagues navigate their careers and build lasting, positive 
relationships. Your experience developing consultants, managing performance and building a coaching 
environment will be invaluable. The role is in transition: we’re looking for someone who can set the 
agenda and help shape the role with the support of our Partners.” 

Faeth Birch, Managing Partner and People Group lead



• Base Salary competitive 

• Participation in discretionary Company Bonus 
Scheme (dependent on the performance of the 
individual and the performance of the company) 

• Pension (8% company contribution; 3% individual 
contribution)

• 25 days’ contractual leave

• Free Virgin Active Gym membership

• Private Healthcare 

• Private Travel Insurance

• Private Dental Insurance

ABOUT FINSBURY

PACKAGE & BENEFITS

• Finsbury is a global leader in strategic 
communications. We are trusted advisers to boards, 
senior executives and legal counsel of many of the 
world’s most successful companies, institutions and 
organizations.

• As an award-winning consultancy, we have managed 
some of the most complex communications 
challenges of the last three decades. We help clients 
communicate with clarity and impact when it matters 
most: during times of opportunity, change and crisis.

• Finsbury, Hering Schuppener Consulting, and the 
Glover Park Group, together form a strategic 
partnership. The combination of these three market 
leaders creates one of the few global platforms 
advising clients across all communication issues 
leveraging over 500 consultants in over 15 offices 
around the world. 

• The partnership offers high-quality advisory and 
execution expertise across all regions and disciplines. 
Together the firms have advised clients on their 
biggest challenges including M&A, leadership change, 
major crises and complex issues within corporate and 
public affairs. Over the past ten years, the 
consultancies have advised on close to 1,500 deals 
with a total value of more than $2 trillion.

• A vibrant, diverse workforce is good for business, and 
as a global, talent-driven organization, our people are 
our greatest asset. By bringing together experienced, 
intellectually curious professionals from a range of 
backgrounds, we offer our clients the best-informed 
and most creative advice.

https://twitter.com/FinsburyGlobal https://www.linkedin.com/company/finsbury https://www.instagram.com/finsburyglobal/
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